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Macaulay CE Primary School

Equality Statement

Equality Act 2010 – Duty to publish information and objectives

2024-25

I know who I am
Our vision is to:

Create a nurturing community in the belief that every individual is uniquely and wonderfully

created by God

Celebrate and adapt to the holistic needs of each child, inspiring them to fulfil their God-given potential

Join with families and church to guide and equip our children with the attitudes, skills and beliefs to participate thoughtfully in their wider communities

Christian Values: 
Resilience

Compassion 

Responsibility 

Creativity

 Thankfulness

Friendship

Our Vision for Equality 

Under the Equality Act 2010 we have a duty to eliminate discrimination, to advance equality of opportunity and to foster good relations between everyone who studies at and works in our school. We embrace these principles and we aim to develop a culture of inclusion and diversity in which all those connected to the school work together in collaboration and mutual respect and are able to participate fully in school life. We welcome the opportunity to publish information about our efforts to comply with our duties under this act and to share our objectives. 

The following are some of the methods that we use to realise our equality vision: 

• The school gathers information on the pupil population broken down by ethnicity and gender. 
• On a termly basis the school gathers information about differences in attainment between girls and boys, between pupils of different ethnic backgrounds, of different educational needs and pupils in receipt of pupil premium funding.  
• The school analyses this information and produces action plans to share with staff and governors to address any identified attainment gaps 
• The school then targets resources, including the use of Pupil Premium money, to specific groups to close any identified attainment gaps. 

• We use our shared vision and mission statements to ensure that we embrace our diverse community. We do this in a range of ways that aim to increase understanding and invite others to feel part of the school community. These include through the curriculum, collective worship and the teaching of PSHE 
• We make every effort to ensure that all activities and facilities are accessible in a way that prevents indirect discrimination. 
• We have clear procedures for dealing with prejudice-related bullying and incidents. 
• We adopt transparent equal opportunities practice in the recruitment and promotion of staff, both teaching, support and administrative. 
• We look to promote our school motto, I Know Who I Am, reminding the whole school community of their value in the sight of God 
Our objectives in the Act are currently: 

• We aim to narrow the gap in attainment in across all groups to bring equity and parity. 
• We want to promote an improved sense of shared belonging in the school and in the community. 
We will do this by covering equality issues in the curriculum, addressing in particular tackling prejudice and promoting community cohesion and mutual understanding. 
• Our school’s Equality Policy will be regularly updated for formal adopting and embedding across the school. The policy dissemination will be undertaken in line with this timescale. 
• Any update in line with the Equality Policy will ensure a full review of our other policies to ensure that there is reference, where appropriate, to our equality vision and duties. This will be completed in time for policy ratification and adopting by the full governing body in future meetings.
A significant outcome from achieving our objectives we will be to: 
· ✓ To continue to raise the attainment of pupils in receipt of pupil premium funding across all classes
· ✓ To continue to raise the attainment of SEND pupils. 
· ✓ improve further diversity within staff recruitment  
This statement will be re-reviewed – July 2025
